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The obligatory disclaimer: the 
remarks I'm about to make are 
my own, and do not necessarily 
reflect the views of the United 
Methodist Church, the South 
Carolina Annual Conference…
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I want to help you!  Tell me how…

• Feel free to interrupt with a question or comment.  Don’t wait until the end.

• Participate! Share your thoughts and ideas.

• We will all find the afternoon more enjoyable!
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AGENDA

• New rule and refresher regarding exempt vs. non-exempt employees

• GCFA minimum insurance recommendations

• Stewardship –review of  a stewardship resource

• Electronic giving (VANCO)

• Federal Employer Identification Number (FEIN) problems

• What’s happening in the Conference Treasurer’s Office?
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Exempt vs. Non-exempt Employees

• The Basics regarding ministers
• Ministers are not subject to Fair Labor Standards Act

• They are excluded so the exempt/non-exempt classifications do not apply

• Minimum wage rules do not apply

• You will not find this exclusion in FLSA rules and regulations

• This exclusion is defined in court cases where it is referred to the ministerial exception
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Who is a minister?

• A person is a member of  a religion's clergy if  the employee's primary duties 
consist of:
• teaching

• spreading the faith

• church governance

• supervision of  a religious order, or

• supervision or participation in religious ritual and worship
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Who is a minister?

The person is not required to be ordained.

Thus, children ministers, youth ministers, music ministers and the like will 
be included in this exception so long as their primary duties consist of  
teaching, spreading the faith, or participation in religious ritual and worship.

Your bookkeeper, administrative assistant, cleaning team, etc. are not 
excluded from FLSA.
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Applying FLSA to Non-Ministers

Are non-minister employees covered by  FLSA?  

•Yes, if

•The organization is a covered enterprise; OR

•A particular worker is individually covered
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Covered Enterprise

If  your church operates a “business” that competes with for-profit entities, it is 
subject to FLSA rules.  

• If  the church :

1. Is engaged in commerce or in the production of  goods for commerce; AND

2. Grosses an amount greater than $500,000 annually (excluding charitable donations 
it receives)

It is subject to FLSA rules.
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Covered Enterprise

• If  the church operates a school (including a pre-school), it is subject to 
FLSA.  This is not subject to the $500,000 minimum.  It applies at the first 
$1 of  receipts.
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Individual Coverage

• If  your church is exempt from the enterprise coverage, it may have 
employees who are individually covered by FLSA.

• Individual coverage is based the employee’s duties.  If  the duties involve 
interstate commerce, which can include traveling to other states, inter-state 
communications, send mail or making phone calls to another state, that 
person is subject to FLSA.
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Audience Poll

• Is there a church represented here that has a school or daycare?
• If  yes, you are subject to FLSA and need to make sure you are in compliance.

• This presentation does not cover FLSA for schools and daycares
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Audience Poll

• Is there a church represented here that has another form of  business 
operation that earns more than $500,000 in gross receipts annually?
• Catering  business?

• If  yes, you are subject to FLSA and need to make sure you are in compliance
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Exempt Employees

• To qualify as an exempt employee, the person must meet three tests:
• Duties test – duties must fall within the scope of  executive, administrative, or 

professional exemption. AND

• Salary test – the person must be paid on a salary basis rather than based on hours 
worked. AND

• Salary  level – effective December 1, 2016, a person must be paid a minimum of  $913 
per week ($913 x 52 weeks = $47,476 annually)
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Non-Exempt Employees

If  they do not meet the exemption rules, they are non-exempt.  As non-exempt 
employees, they would be paid time and a half  their hourly rate for any hours 
worked that exceed 40 hours in a work week.
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Questions? Reference Material

• www.gcfa.org website has a white paper on the FLSA changes.  Most of  this 
presentation comes from that document.

• www.dol.gov/whd/overtime/final2016/nonprofit-guidance.pdf

• www.umcsc.org/home/administrative-services/church-finances/
• New overtime rule will affect many churches
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GCFA Minimum Insurance Recommendations

• At General Conference 2016, a recommendation of  insurance coverages was 
adopted . See hand out.

• The Book of  Discipline is modified as follows….
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GCFA Minimum Insurance Recommendations

• Amend ¶ 2533.2 as follows:
• The board of  trustees shall review annually compare the existence and adequacy of  

the property, liability, and crime church’s insurance coverages to an insurance 
schedule annually published by the General Council on Finance and 
Administrationon church-owned property, buildings, and equipment. The board of  
trustees shall also review annually the adequacy of  personnel insurance. The 
purpose of  these this reviews is to ensure that the church, its properties, and its 
personnel are properly protected against risks. The board shall include in its report 
to the charge conference (¶ 2550.7) the results of  its review and any
recommendations needed to timely bring the church into compliance with the 
published scheduleit deems necessary.
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Stewardship

• Audience Poll
• Who has done their stewardship drive for this year?

• Will anyone share their stewardship drive and tell us how it was received by the 
congregation?

• What would you like to do differently?
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Stewardship

• Has anyone used book The Stewardship Journey by Rev. Cindy Blocksidge, 
Randy Hardy, and Rev. Dr. Phil Schroeder?

• It is written by United Methodists for United Methodists.

• This presentation highlights guidance from that book.

• The book is available at Cokesbury for $25.

• They also have a website www.stewardshipjourney.org.
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The Stewardship Journey

• Stewardship Journey, not Campaign

• Plan ahead – 5 years journey

• It is not a one-time per year event.  Infuse the year with stewardship 
moments.

• Stewardship events should not compete with existing church events, but 
should complement them.

• It requires planning in advance.
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The Stewardship Journey

• Put together a Journey Leadership Team (JoLT)

• The team “positions” are:
• Team leader (staff) – your pastor

• Team leader (lay person)

• Finance guide – finance chair or co-chair

• SPRC guide – SPRC chair or co-chair

• Book distribution guide
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The Stewardship Journey
More positions

• Team secretary

• Communication guide

• Small group guide

• Prayer team guide

• Testimony guide

• Celebration event guide

• Follow up guide
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The Stewardship Journey

• The theme is stewardship as an act of  taking care of  someone else’s 
possessions 

• Parable of  the talents (Matthew 25:14-30)

• Mission driven stewardship, not budget driven

• It is a joy to give back to our Lord and his church
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The Stewardship Journey

• As noted earlier, this is a 5 year journey
• Each year you focus on one of  the following ways we as United Methodists 

promise to live out our discipleship.
• Prayers

• Presence

• Gifts

• Service

• Witness
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The Stewardship Journey

• Commitment Sunday is the conclusion of  your church-wide book study.
• Prior to Commitment Sunday, your church leaders should make their pledges, 

including the pastor.
• On Commitment Sunday, it is announced to the congregation that the leadership 

has already pledged.
• Congregation is invited to pledge.  Commitment Sunday is to be a spiritual time 

between the individual and God.
• Follow up Commitment Sunday with a celebration event, measuring your success, 

continuing to pray.
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The Stewardship Journey

• Start planning for the next year’s journey.
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Stewardship by John Wesley

• “Earn all you can, give all you can, save all you can” 
― John Wesley

• “Do you not know that God entrusted you with that money (all above what 
buys necessities for your families) to feed the hungry, to clothe the naked, to 
help the stranger, the widow, the fatherless; and, indeed, as far as it will go, to 
relieve the wants of  all mankind? How can you, how dare you, defraud the 
Lord, by applying it to any other purpose?” 
― John Wesley
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Electronic Giving by VANCO

• VANCO is a payment processor endorsed by the General Council on Finance and 
Administration (GCFA)

• Their payment processing services include:
• E-check (ACH)

• Credit card/debit card (using readers or kiosks)

• Websites that accept e-check, credit/debit cards

• Mobile applications (smart phones and tablets)

• Giving by text
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Electronic Giving by VANCO

• The e-giving pricing plan handout shows regular prices.

• The VANCO SPECIAL UMC OFFER handout shows the discounts 
available to UM churches.

• The START plan is recommended for those churches with attendance 
around 100 or less.
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Electronic Giving by VANCO

• Benefits of  electronic giving
• Members can set up regular, recurring payments.  If  they miss church, they will not 

miss the offering plate.  

• As long as the internal controls and access to the payment system are strong, it helps 
with fraud prevention by giving fewer opportunities for money to disappear from the 
offering plate.

• In current times, fewer transactions are being paid by check.

• VANCO has a list of  popular church software products with which they integrate.
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Electronic Giving by VANCO

• Full disclosure
• Both the Conference and GCFA receive a commission when a church signs up for their 

services.
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Problems with your FEIN?

• Did any churches or their pastors have problems with filing electronic tax 
returns because of  an FEIN (Federal Employer Identification Number) or 
EIN (Employer Identification Number).

• I received some phone calls during 2016 because pastor’s were filing their 
individual income tax returns electronically and were getting errors because 
the FEIN on the W-2 did not match the employer’s name on the W-2.  
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Problems with your FEIN?

• To avoid FEIN errors, make sure the church’s name and FEIN on the Form W-2 agrees 
with what the IRS has.

• You can write the IRS and request “147C verification letter”. 
You will need to have the name and address of the church or entity that you have been usin
g on your W‐2 forms, 1099 forms, or form 941. This letter to the IRS needs to be sent as 
soon as possible to give you the best chance of  getting a response by the time the W-2 is 
issued. 

Internal Revenue Service
ATT: Entity Department
Ogden, UT 84201
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Problems with your FEIN?

• Additionally, prevent errors with name/SSN matches for your employee by 
making sure that the name on the Form W-2 matches the employee’s name 
on his/her social security card.
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In the Treasurer’s Office
Webpage Redesign
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Key Dates in the Treasurer’s Office

• The last day to pay 2016 apportionments is Tuesday, January 10, 2017.  Payments must 
be in the Treasurer’s Office by 4:00 pm.  

• If  you pay your apportionments electronically, please initiate the payment Monday, 
January 9th.

• REMEMBER ADDRESS CHANGE – We no longer use the PO Box.  Please use:

SC Conference of  the UMC
4908 Colonial Drive, Suite 201
Columbia, SC 29203
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The End

Any closing questions or comments?

38


